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Need help finding 
summer internships 
and jobs? Need your 
resume or cover 
letter critiqued? 
Want practice for 
your upcoming  job 
interview? The 
CDO is here to   
assist you! 

 

Check out e-clips 

 
Seniors, take a minute to complete our post-graduate survey and tell us what 
your plans are following graduation.  
 
The information that you give us will be kept strictly confidential and the statistics are used to 
inform current and prospective students, faculty, alumni, and employers about relevant             
information. 
 
View the Post-Graduate Reports from previous years! 
 
If you are looking for a permanent positions, or want to discuss alternative opportunities, we 
are here and would be happy to meet with you at the Career Development Office, 177 Rob-
erts Hall, 607-255-2215.  Call or stop by to make an appointment.  

 
 

Look Who’s Hiring… 
 

Featured jobs in our Select Internship Files: 
 
Conservation and Land Management (CLM) Intern - A five-month paid CLM internship to 
assist professional staff at the Bureau of Land Management (BLM), National Park Services 
(NPS), or U.S. Forest Service (USFS).  Internships are mostly located in one of the thirteen 
western states, including Alaska.  Responsibilities will include monitoring or assessing threat-
ened and endangered species and habitats. 
 
The Jewish Museum of Maryland, Development Intern – Projects are likely to include pros-
pect research, database updates, grants management, event, mailings, marketing, membership, 
operations, and donor grants management. 
 
King Ferry Winery, Cellar Assistant Internship - Intern during harvest season (Sept. – Nov.)  
Work closely with winemaker in a hands-on experience with a focus on learning.  
 
NY Farm Viability Institute, NY Biomass Energy Alliance (BEA) Intern - The intern will  
gain exposure to a wide variety of agricultural operations in NY, as well as direct exposure to 
FVI's outcome-based funding model, a funding model that is gaining wide acceptance in private, 
government and research communities. 
 
Find out more about these internships, as well as many others, by visiting the CALS       
Career Development Website at:  
http://www.cals.cornell.edu/cals/current/career/index.cfm 

Click here for past 
newsletters 
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Featured Internships on Cornell CareerNet 
 
American Bankers Association – Intern 
Astrazeneca – Bioscience Intern 
Audemars Piquet North America – Marketing Intern (Summer or Fall) 
Brandt Publications – Accounting Intern 
Cabrillo Music Theatre – Administrative/Production Intern 
Coquille Indian Tribe – Multiple Positions/Natural Resources Inventory Intern 
CIA – Student Intern 
Girl Scouts of Central Illinois – Resident Camp Staff 
John Hopkins University Center for Talented Youth – Resident Assistant and Health Assistant positions 
Martha Stewart Living Omnimedia – Office Services Internship 
Maryland-National Capital Park & Planning Commission – Summer Intern 
Newsweek – Summer Intern 
Prada USA Corp. – Technical Intern 
Shell Oil Company – Geologist Internship 
Spartan Institutional Research – Institutional Sales Intern 
Sutter Health – Pharmacist Intern 
Tortoise Investment Management – Summer Intern 
TYCO International – Human Resources Intern 
 
 

Featured Full-time Jobs on Cornell CareerNet 
 
24 Hour Fitness – Personal Trainers 
AmeriCorps Member – AmeriCorps Kids First Initiative 
AT&T – Mobility Sales Professional Training Program 
CBS Interactive – Account Representative 
Champs Sport – Management Trainee 
City of New York, Design Commission – Project Coordinator 
CIA – Analyst and Scientist positions 
Clarus Health, LLC – Project Coordinator 
Denver Public Schools – Math, Science, Bi-Lingual and ESL Teachers 
Hawthorne Valley Farm – Farm Store Manager and Farm & Arts Coordinator positions 
ID Real Estate Partners LLC – Commercial Real Estate Salesperson 
Kreg Therapeutics, Inc. – Account Manager 
Lake Partners Strategy Consultants – Analyst 
Mitchell International, Inc. – Leadership Program Business Associate 
NASA – Postdoctoral Fellowships 
Progressive, Inc. – Claims Adjuster Trainee 
Rochdale Investment Management – Junior Analyst – Quantitative Research 
Schreiber Foods, Inc. – Team Advisor/ Entry Level Supervisor 
Societe Generale – Various positions 
Standard Chartered Bank – International Consumer Banking Program 
Southern Teachers Agency – Teaching and Administrative positions 
The Barnum Financial Group – Entry-level Financial Planner 
Well Fargo Financial– Credit Manager 
 
Find out more about these positions, as well as many others, by visiting Cornell CareerNet at:                          
http://www.career.cornell.edu/cuTRAK.html. 
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Cornell-in-Hollywood’s Internship Program 
 
Cornell-in-Hollywood's Internship Program currently includes 36 employers in Los Angeles and New York City. 
CiH is still accepting new summer internships to post on the website and many organizations with postings are 
still accepting applications.  To apply to a posted internship, please see www.CornellinHollywood.com first and 
then email CiHSummer09@gmail.com for more information.  

 
 

 

 

Opportunities 
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